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Regulations in accordance with the Law for the Prevention of
Sexual Harassment - 1998
Objective of the law:
“This law aims to prohibit sexual harassment in order to protect human dignity,
freedom and privacy and in order to promote sexual equality.”

(Law for the Prevention of Sexual Harassment - 1998)

BEHAVIOUR FORBIDDEN BY LAW

Sexual harassment is:
1. Blackmail under threat when the action demanded of a person is of a sexual nature.
2. Indecent acts: an act of stimulation, sexual satisfaction or humiliation or any indecent
public act in front of another person against his/her will.
3. Repeated proposals of a sexual nature addressing a person, this indicating harassment to
the person not interested in the said proposals. In the case of force or authority, there is no
requisite to express a lack of interest nor to object.
4. Repeated attention to a person focusing on his/her sexuality as conceived by that person
as harassment due to the fact that he/she is not interested in the said attention. In the case
of force or authority, there is no requisite to express a lack of interest nor to object.
5. Humiliating or degrading attention directed to the sex or sexuality of a person, especially
to his/her sexual leanings.
6. The publishing of a photo, film or recording focusing on the sexuality of a person in
circumstances under which the publicity is liable to humiliate the person and
degrade him/her, having been carried out without the person’s consent.
Harassment

Exerting pressure by the person against whom the complaint is lodged, either on the complainant and/or on bodies that
can intervene in the process. This clause is intended to protect the complainant, witnesses and the person dealing with the
sexual harassment complaint.

The Employer’s Obligation

In the workplace, the employer must take suitable measures, within the context of the situation, to avoid sexual harassment or plaguing by his employees or by people appointed by him, even if the latter is not an actual employee of his, and
to deal with each instance. The employer’s obligation is:
- To determine an effective way of lodging a complaint as to sexual harassment or plaguing and of investigating the complaint.
- To d eal effectively with the instance of sexual harassment or plaguing of the complainant, of which he has been
made aware, and to then do all within his power to avoid recurrence of the same acts and to rectify the damage caused
to the complainant due to harassment or plaguing.
- An employer employing more than 25 workers is obliged to determine regulations comprising the major regulations
of the law regarding sexual harassment and plaguing within work relations and to set out in detail methods of lodging
complaints regarding sexual harassment or plaguing and methods of dealing with them as determined by the employer.
The employer will make known the regulations to his employees.
- To organize activities to clarify the issues and offer guidance to managers and workers.
- Suitable measures to protect complainants must be taken.
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Procedures of Handling Complaints

1. A complaint lodged with the employer or supervisor demands the holding of an enquiry and the implementation
of ways of dealing with it, according to what has previously been determined by the organization.
2. Civil prosecution of the harasser or plaguer in the labor court or of the employer who has not carried out his
obligation according to the law is demanded. The labor court has the authority to award compensation
of NIS 120,000 without proof of physical- and/or psychological trauma.
3. Lodging a complaint with the police: the objective of this is that a resulting enquiry will take place followed
by a criminal enquiry.

Name of the organization’s person in charge of the prevention of sexual harassment:
Procedural methods of the person in charge:
The list of regulations clarifying the rights of a worker and the employer’s procedures for
dealing with complaints is located in:

